
Your Duty to Report

As a Teacher, you are required to report violent 
incidents that cause or could cause physical 
injury, whether physical force is actual, attempted, 
or threatened, and regardless of a person’s age, 
needs, or other mitigating factors.

Forms to submit:

• For violent incidents  TDSB Employee’s 
Report of a Workplace Violent Incident

• For Injury or accident  TDSB Employee’s 
Report of Accident/Injury Form

• For serious student incidents  TDSB Safe 
and Caring Schools Incident Reporting Form

• For other health and safety issues  TDSB 
Health and Safety Concern and Near Miss 
Incident Form

If you are injured, you have the right to tell your 
Principal and immediately seek medical care.

Work Refusal 
and Your Health 
& Safety Rights
As a Teacher, you have the right to a safe 
work environment, to refuse unsafe work, 
and to be informed of workplace hazards 
by your employer. 

Teachers must consider the safety of students 
before refusing work. You may not leave 
students unattended.

SHINE A LIGHT ON

Any Questions?

Please call your Executive Officer 
416-393-9930

Elementary Teachers of Toronto 
300-4211 Yonge Street 
Toronto, Ontario  M2P 2A9 
www.ett.ca

@ElemTeachersTO

facebook.com/ElemTeachersTO
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As per Ontario Regulation 857,  
at no time is a Teacher 
permitted to leave students 
unsupervised or unattended 
when exercising a work refusal.  

Your Health & Safety Rights

As a Teacher, you have a right to:

• Be informed of any potential workplace 
hazards, and you have a duty to inform your 
Principal about any hazards.

• Participate in the process of identifying 
hazards and recommending measures to 
eliminate or prevent hazards.

• Refuse work you believe is likely to 
endanger your immediate or long-term 
health or that of a colleague (this includes 
workplace violence).

The TDSB is required to:

• Establish a hazard control program with 
health and safety measures, emergency 
procedures, access to current material 
safety data sheets, and proper labeling 
of hazardous materials.

• Provide training to protect both the 
health and immediate safety of Teachers.

• Ensure equipment, materials, and 
protective devices are maintained in good 
working order. 

• Take every precaution reasonable to protect 
you as a worker.

Frequently Asked Questions

Can I refuse work that is unsafe?

YES!

Section 43 of the Occupational Health and Safety 
Act (OHSA) gives you the right to refuse work you 
feel is unsafe.

If you believe you are endangered by workplace 
violence you may also refuse work.

The act sets out the specific procedure that must 
be followed in any work refusal.

Can I be disciplined for refusing unsafe work?

NO!

Employers are expressly prohibited from 
penalizing, dismissing, disciplining, suspending, 
or threatening workers who have obeyed or 
sought the enforcement of the OHSA.

What should I do if I’m considering refusing 
unsafe work?

Please contact your Executive Officer and/or your 
ETT Health and Safety Inspector immediately.

Work Refusal Procedure 

First Stage

1. Ensure the safety of your students.

2. Immediately report the concern to your 
Principal and contact your ETT Health & Safety 
Inspector and/or Executive Officer. 

3. Stay in a safe place.  
Do not leave the workplace.

4. Your Principal and your ETT Health & Safety 
Inspector are to investigate the concern in 
your presence.

5. If the issue is resolved, return to work. 

Second Stage (If Work Remains Unsafe)

1. If the work remains unsafe, continue to refuse 
and remain in a safe place. Do not leave 
the workplace.

2. Contact the Ministry of Labour (MOL) 
at 416-314-5300.

3. The MOL will send an Inspector to investigate 
the situation in consultation with you, your ETT 
Health & Safety Inspector, and your Principal.

4. The MOL Inspector is to provide a decision 
in writing.

5. Changes are made if required or ordered by 
the Inspector. You may then return to work.

6. You must return to work if the MOL Inspector 
deems it safe. 

You have the right to contact the Ministry of 
Labour (416-314-5300) if you have any safety 
concerns. Even if you do not wish to proceed 
with a work refusal, you may want to file 
a complaint.

It is the responsibility of 
the TDSB to provide a safe 
working and learning 
environment. 


